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Introduction

At Hurworth Primary School, we feel it is important to promote a caring and supportive environment to allow
all members of the school community to feel secure, respected and therefore promote good behaviour in
others, allowing all children to achieve their full potential. Our school is committed to creating an environment
where exemplary behaviour is at the heart of productive learning. We can achieve this through a bedrock of
kindness and strong relationships across school. Everyone is expected to maintain the highest standards of
personal conduct, to accept responsibility for their behaviour and encourage others to do the same. Our
school motto, ‘Consider, Create, Contribute,’ is at the heart of everything we do at Hurworth Primary. Aligned
to this are our six values which are interwoven through our curriculum policies and everyday practice.

Aims

<5 To develop a whole school behaviour policy supported and followed by the whole school community
(parents, teachers, children and governors) based on a sense of community and shared values.

To apply consistent expectations and guidance to create a caring, purposeful and happy family
atmosphere in which teaching and learning can take place in a safe and happy environment.

To ensure that all children are treated fairly and shown respect, and to promote strong relationships
and foster positive, caring attitudes towards everyone.

To teach, through the school curriculum, values and attitudes as well as knowledge and skills. This
will promote responsible behaviour, encourage self-discipline and encourage in children a respect for
themselves, for other people and for property. This will be done throughout the curriculum but
particularly in PSHE.

To help children take control over their behaviour and be responsible for the consequences of it.

To highlight and promote models of good behaviour by providing a range of rewards for children of
all ages and abilities.

To ensure safety by making boundaries of acceptable/appropriate behaviour clear, ensuring the
distinction between minor and more serious incidents and the range of consequences that will follow
is made clear to children.

To treat problems when they occur in a caring and sympathetic manner to improve behaviour.

To develop a sense of belonging and pride in the Hurworth family.

To ensure that our children recognise their own personal development and mental health as a
priority.

To build a community which values kindness, respect, resilience, fairness, teamwork and ambition.
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School Ethos

The adults in our school family have an important role to model high standards of behaviour at all times. As
adults, the expectation is that we:

demonstrate respect for everyone;

create a positive climate with realistic expectations;

emphasise the importance of being valued as an individual;

promote, through example, honesty and courtesy;

provide a caring and effective learning environment;

encourage relationships based on kindness, respect and understanding of the needs of others;
ensure fair treatment for all regardless of age, gender, race, ability and disability;

show appreciation of the efforts and contribution of all.
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It is our belief that there is a very clear link between high quality teaching and learning and good behaviour.
Children who are suitably challenged and engaged are less likely to present with challenging behaviours. For
this reason, our behaviour policy should be read in conjunction with our Curriculum Intent Statement and
Special Educational Needs policy.

Hurworth Behaviour Principles

We recognise that strong relationships, consistent routines and positive reinforcement have the best impact
on behaviour. Our behaviour principles set out the rules, routines and visible consistencies that all children

and staff follow. Our principles are based on the work of Paul Dix and his book, ‘When the Adults Change,
Everything Changes’. Good behaviour is recognised sincerely through the class recognition board alongside
individual and team rewards. Adults notice and reward excellent behaviour that goes ‘Above and Beyond'.
Children are praised publicly and reprimanded in private.

Rules
Our school has three simple rules which can be applied to a variety of situations and are taught and

modelled explicitly:

Be ready: I will help myself and others to learn.
Be respectful: I will respect the building, staff and other children.
Be safe: I will look after myself and others.
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At the start of each academic year, the class teacher will revisit the school rules and teach how the children
can demonstrate positive behaviour in and around school in order to create a calm, happy, safe environment.

Visible Adult Consistencies

Children thrive on a sense of belonging, consistency and routine. As such, we have clear routines and
expectations at the centre of our behaviour approach, setting the tone from the second that the children
and families arrive at school.

We understand that a common and consistent use of language around

behaviour is essential in creating clear boundaries and expectations around how to behave well. Discussions
around behaviour should remain professional at all times. It is expected that any member of staff uses
consistent language as set out in our microscripts. Conversations around behaviour should be conducted, in
the first instance, by the member of staff present or by a member of the Leadership Team.



Our consistent routines and expectations are:

Consistent arrivals (Detailed in appendix 1)

Fantastic walking (Detailed in appendix 1)

Lining up (Detailed in appendix 1)

Lunchtimes (Detailed in appendix 1)

Moving around school (Detailed in appendix 1)
Gaining attention (Class Stop) (Detailed in appendix 3)
Constantly referring to our 3 school rules and ‘The Hurworth Way’ (See appendix 2)
Consistent reward and recognition

Consistent adult language and approach to behaviour
Individual classroom routines (See appendix 3)
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Behaviour Guidelines

Our behaviour guidelines are clearly defined and consistently applied, whilst recognising the individual
needs of our children. We teach children about making the right choices regarding their behaviour and to
take responsibility for their actions and consequences. We encourage and reward positive behaviour and
discourage behaviour that does not reflect our school values, ethos and expectations.

Rewards

Children like rewards, and adults enjoy giving them, but they must be well-timed, appropriately earned and
meaningful to the child. Staff will pay first attention to the best conduct and will endeavour to catch
children ‘doing the right thing’ in order to praise and recognise desired behaviours. This encourages children
to be role models and makes expectations on behaviour clear for all. Rewards should not be used
disproportionality for a child who finds behaving more of a challenge; we should never overlook the
children who always ‘do the right thing’, whilst working hard with the children who struggle to do this.
Details of how to address behaviours which we do not accept, is detailed in the ‘Unacceptable Behaviour’
section’ below.

The primary reward in our school is simple — it is a genuine smile, a thank you, a well done, an T'm proud
of you’. When relationships are genuine and warm, kind words mean the world to children and adults alike.
Well-placed and appropriate praise permeates throughout our school family. Of course, we also reward
individuals in variety of more formal and public ways too:

Steps to Success

Our individual reward system rewards positive behaviours and attitudes to learning alongside
demonstrating our school values. It consists of stamps and Steps to Success stickers. Stickers may be
given for demonstrating one particular value or for a specific piece of work, or may be earned by
collecting 10 stamps. 20 stickers earns a certificate.

The system is cumulative so as the child moves through the school they progress through a series of
certificates: colours of the rainbow, metallics, gems and planets. These certificates are presented in our
celebration assembly on a Friday.

Class Recognition Board
There is a recognition board in every classroom. These may look different in each classroom, but promote
our school motto: ‘Consider, Create, Contribute’.




Each class will have a current focus linked to the needs of the class. It may be an improvement in lining
up, transitioning to independent work more quickly, taking responsibility for tidying up their resources
etc.

The teacher and children decide on these foci and when they are changed.

When a child is doing the right thing, their name is added to the recognition board. Once it is on, it
cannot be removed. When all the names are on the board, the class have proven that they can all do it
and if they are not, they are choosing not to. There should be a celebratory ‘Hip Hip Hooray’. It is a big
deal and should be made to feel as such.

Above and Beyond Recognition - Wows

We must recognise the children who go ‘Above and Begond’ the school expectations and do more than
simply follow the rules of the school. Children who stand out at a particular time for doing something
special will receive recognition for this.

When any adult in school sees a child going ‘Above and Beyond’, they must recognise it and reward it
with a Wow.

If a child goes ‘Above and Beyond’ throughout the day, they will receive a Wow text that will be sent to
their parents/carers and will detail what the Wow was for.

Individual children should not receive several of these each week; they are special and highly regarded.

Pupil of the Week

Each week, teachers nominate a Pupil of the Week for demonstrating excellence in relation to any of the
school’s six core values. This award is earned and given on merit and a child may be awarded it more than
once during the year.

In the celebration assembly, each class teacher gives a small speech explaining why the child has
achieved the nomination in relation to one of our six core values or sub-traits. They then receive a
certificate and small prize from the member of the SLT.

Governors’ Awards

At the end of each year, a Governors’ Award is given to one child from each class who has been an
exemplary role model and embodies the school motto, ‘Consider, Create and Contribute’. Each child receives
a book token and a shield.

Additional Recognition

There is also a special recognition award for one Year 6 child who has demonstrated the school values and
ethos throughout their time at school and has embodied our school motto. This child is chosen through
nominations by all members of school staff. They receive a book token and shield and their name is
engraved on a shield which is displayed in school.

Staff also nominate a Head Boy and Head Girl from Year 5 who have demonstrated our core values
throughout their time at school. They are chosen as they embody our school motto and are seen as
exemplary role models. As part of their role, the children will be given many opportunities to represent the
school throughout the following academic year.




The power of the group is at the heart of our behaviour principles, where adults notice and reward
excellent behaviour as a group in the following ways:

Team Hurworth

Wows




